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Wage Rate Recap – Advocate August 2017 

By Eric Kretsch 

The Association of Marina Industries (AMI) and Marina Dock Age Magazine completed the 2017 Wage 
Rate Report. The survey was released in May 2017 using direct email, press releases and articles. We 
received 218 responses from marinas and boatyards throughout the United States.  

In this article, I will talk about some data from this year’s 2017 survey and compare it to data collected in 
2014. The full report is available at the marinaassociation.org.  

Who participated? 

In the 2017 survey, the south region made up for almost 50 percent of participation, with Florida alone 
accounting for 18 percent. Washington, California, and Maryland each made up 5 percent of 
participation. Overall, marinas located on the East Coast waterways, including bays and deltas, 
comprised 44 percent of the participation. About 60 percent of participants had less than 250 slips. 

 

Based on AMI member survey improvement recommendations, we added a question asking participants 
to identify whether or not they were located within a metro region. Fifty-five percent of marinas 
reported they are in a metro region. 

Comparisons to 2014 

When comparing 2017 to 2014 data, the figure below shows that in 2014 compensation was higher 
across the board. However, it is important to note that the 2014 survey showed the average number of 
years’ experience for different positions was higher than in 2017 — e.g., in 2014, a yard manager 
averaged 16 years of experience while a yard manager in 2017 averaged just 13.5 years. The situation 
was similar in the case of general managers and even general managers holding a certified marina 
manager (CMM) designation. In 2014, those in these positions averaged 18 years of experience 
compared to the 16 years of experience for those holding the same position titles in 2017. Overall this 

https://marinaassociation.org/publications/ami-resources/2017-us-marina-wage-rate-survey-report
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suggests a flat wage rate between 2014 and 2017, reflecting the overall stagnation of real wage gains in 
the U.S. economy during this period. 

 

Figure 1 - Data shown in 2017 US dollars. 

Comparison CMM certification 

A total of 16 percent of the reported general managers hold the CMM designation. The table below 
breaks down the survey data to show general managers with a CMM and those without. The annual 
average wage for those with a CMM is approximately $5,000 more than for those without — even with 
the same average number of years of experience. 

Table 1 - Data collected on the general manager position in the 2017 Wage Rate Report, comparing general managers with the 
CMM designation to those without. Wage figures are in 2017 US dollars. 

 
Years of 

Experience 
Average Annual 

Wage 

Average 
Hours/Week 

Worked Wage High/Low 

With CMM 16 $83,625 46.5 $150,000/$29,000 

Without CMM 16 $78,550 45 $200,000/$24,000 

 

For more information 
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The full 2017 Marina Wage Rate report is available at marinaassociation.org. The Marine Retailers 
Association of the Americas (MRAA) also completed a 2017 Compensation Study, focusing on marine 
retail and service related positions; this report is available here. 

https://marinaassociation.org/publications/ami-resources/2017-us-marina-wage-rate-survey-report
http://www.mraa.com/?page=compstudy

